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AGENDA 
   

I.   Welcome       B. Berkowitz  
        

A. Adoption of Standing Rules 
B. Adoption of the Agenda 
C. Minutes of 2016 Annual Meeting 

 
       II.    Memorials       B. Berkowitz 

 
                    III.    Business Unit and Other Reports   
      

A.   State of the Academy      B. Berkowitz   
B.    Report of the Treasurer    P. Milone-Nuzzo  
C.    Report of the CEO     C. Sullivan   

               D. Report from ANA     P. Cipriano   
 
III.   New Business  
 
 A. Election Results     M. Foley, Secretary  
   
IV.   Recognitions and Announcements    B. Berkowitz  
              

A. Outgoing Board Members 
B. Elected Board Members 

 
                       V.  Remarks        K. Cox              

 
 Adjourn         B. Berkowitz  
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American Academy of Nursing 
2017 Annual Business Meeting 

October 7, 2017 8:30 a.m. 
 

STANDING RULES for Conduct of Meeting 
 

  
Admission To be permitted to vote at the business meeting, a Fellow must 

be a Fellow in good standing. 

Obtaining the 
Floor 

To obtain the floor, a Fellow should rise, go to the microphone, 
and wait for recognition from the Chair.   

Fellows will be called on in the order in which they approach the 
microphone.   

Fellows should state their names before addressing the chair.   

Motions Motions must be written, signed and sent to the chair on one of 
the provided motion forms immediately after they are proposed. 
The parliamentarian is available for consultation related to 
motion topic and format.   

Interrupting 
Inquiries 

To raise a, Parliamentary Inquiry, Point of Order, or a Request 
for Information, a Fellow should state, “Madam President, I rise 
to (state the purpose of the interruption) and proceed 
immediately to a microphone to be recognized and state the 
inquiry or point of order. 

Debate Fellows may speak or debate only twice (2) on the same issue 
and for no longer than 3 minutes unless they receive permission 
from the body.   

Fellows shall state whether they are speaking for or against a 
motion. 

No Fellow shall speak a second time until all who wish to speak 
have spoken once. 

Persons still standing at a microphone when debate is ordered 
closed will not be recognized to speak. 

 No Fellow may use the floor for two purposes (e.g., to debate 
 and call for the question). 

Voting Voting will be done by voice vote or a show of hands. 

Cell Phones All cell phones are to be silenced. 
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American Academy of Nursing 
Marriott Marquis 
Washington, D.C. 

 
Annual Business Meeting 

Saturday October 22, 2016 
8:35 AM- 10:15 AM 

Washington, DC 
 

Minutes 

Topic Discussion Action 
1..  Welcome  President B. Berkowitz. Mason called the meeting to order and 

welcomed all to the Annual Business meeting.   
 
A. Memorials 
B. Berkowitz recognized and requested a moment of silence in 
honor of Mary Lou Adams, Judith A. Baigis, Hattie Bessent, Doris 
R. Blaney, Lillian S. Brunner, Ronald Caulk, Rita Frantz, Doris 
Froebe, Sarah Gueldner, Gail A. Harkness, Duck-Hee Kang, Jean 
L. J. Lum, Francine R. Margolius, Helen M. Miramontes, Judith 
Payne, Joan L. Quinn, Stephanie Myers Schim, Joelyn Scriba, 
Grayce M. Sills, Ida J. Spruill, Elizabeth Tornquist, Patricia R. 
Underwood, and Sharon B. Wyatt.  
 
B. Berkowitz recognized all new Fellows  
 
B. Berkowitz introduced the Board of Directors, the CEO, the 
Parliamentarian, as well as the President and CEO of the 
American Nurses Association, Pamela Cipriano and Marla 
Weston.  
 
B. Adoption of Standing Rules 
B. Berkowitz presented the Standing Rules for adoption. 
  
 
 
C. Adoption of the Agenda 
B. Berkowitz presented the Business Meeting Agenda for 
adoption. 
 
 
D. Minutes of the 2015 Annual Meeting  
The minutes of the 2015 business meeting were approved by a 
committee of three readers: David Keepnews, Pamela Minarik, 
and Rosa Maria Gonzales Guarda. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Motion was made to accept the 
standing rules.  Motion 
seconded; standing rules were 
adopted. 
 
Motion was made to adopt the 
agenda with any allowances for 
changes deemed necessary by 
the chair.  Motion passed. 
 
Minutes to be filed for the 
record.  Mary Foley, Debra 
Toney, and Sandra Cesario were 
appointed as readers for the 
minutes of the 2016 meeting. 
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2.  Business Units  
and Other Reports 

A. Report of the President 
B. Berkowitz provided the President’s report encouraging 
engagement with the Academy including participation on panels 
and task forces as well as in philanthropy on behalf of the 
Academy.  Discussion focused around refreshing the Academy’s 
strategic plan for 2017-2020 calling attention to fellows’ 
comments on the drafts particularly to urge more innovation 
and risk-taking.  
 
B. Report of the Treasurer 
P. Milone-Nuzzo provided the Treasurer’s report introducing the 
members of the Finance Committee and Audit Committee and 
thanking them for their work, along with staff for being good 
stewards of the Academy recourses. She reported the 2015 
audit was conducted; the audit was determined to be an 
unqualified report. 
 
It was noted that even with the modest loss because of the 
stock market, the Academy with an almost 3% increase in our 
portfolio still reached the $3 million mark in all of our 
Rockefeller accounts. This puts the Academy more than halfway 
towards our goal of $5 million in investments, so that the 
earnings accrued can be used to support new policy initiatives.  
 
P. Milone-Nuzzo noted the Academy has a policy of putting 2.5 
percent of its net revenues in reserve each year. Because the 
Academy now has four months operating expenses in liquid 
reserves as required by our Academy policy; the Academy now 
can dedicate the 2.5 percent deposit each year towards our 
long-term investments and our 5 million dollar goal. For 2015 
that amounted to $58,263.  
 
P. Milone-Nuzzo noted that the proposed budget for 2017 does 
not include a dues increase. She encouraged fellows to read 
FAAN Mail as it informs fellows on Academy initiatives as well as 
provide financial information. She noted the Finance Forum also 
increased transparency about the Academy’s finances.  
 
Treasurer P. Milone-Nuzzo concluded her report by thanking the 
generous donors who contribute to the Rheba de Tornyay fund 
to support the Academy’s policy priorities.  
 
C. Report of the CEO 
CEO C. Sullivan provided the CEO report introducing Academy 
staff.  She referenced Dr. Seuss quotes encouraging fellows to be 
appointed to boards, commissions, and councils; assisting in the 
identification of both additional Choosing Wisely statements and 
new Edge Runners; and participating on Academy standing 
committees. She noted the new web site and acknowledged the 
challenges of learning the new functionality. Sullivan concluded 
her remarks by welcoming the new fellows to the Academy.  
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 D. Report from the Chair, Fellow Selection 
Susan Dean-Baar provided the report on Fellow Selection 
recognizing the eighteen members of the Fellow Selection 
Committee and noting that 290 applications were received and 
the class of 2016 included 164 new fellows. Chair Dean-Baar 
encouraged fellows to identify colleagues in the 16 states with 
less than 10 Academy fellows. 
 
E.  Report from the Chair, Diversity & Inclusivity  
Michelle Richardson-Chambliss delivered the report from the 
Diversity & Inclusivity Committee highlighting the revision of the 
Academy’s Diversity & Inclusivity Statement and noting that as a 
living statement, further changes in the language would be 
expected.  She noted the development of a strategic plan 
including tactics such as training, recruiting, and orienting to 
enhance fellow engagement.   
 
F. Report from the Chair, Development  Committee 
Robert Hess delivered the report form the Development 
Committee introducing members of the Committee. Chair Hess 
highlighted that the number of President Circle members grew 
from 100 in 2014 to 148 in 2015 with the total amount of funds 
raised increased by 28.3% in 2015. He announced new levels of 
giving including the Leadership Circle for donors at $2,500 to 
$4,999; Founders Circle at $5,000 or more and the Vision Society 
at $25,000 or more over the previous ten years recognizing 
Linda Burns Bolton, Colleen Conway Welsh, and Jeannine Rivet 
as inaugural members of the Vision Society.  
 
G.  Report from the Chair, Institute for Nursing Leadership.  
Stephanie Ferguson provided the report from the Institute for 
Nursing leadership recognizing Angela McBride as inaugural 
Chair and current co-chair. Chair Ferguson highlighted the 
committees; thanked Colleen Conway-Welsh for offering a 
generous $50,000 matching gift to the Academy; noted the 306 
fellows on boards, commissions, and councils urging more 
fellows to apply for volunteer board positions; and recognized 
members of the National Advisory Council for their commitment 
to the Institute for Nursing Leadership.    
 
H.  Report from the Council for the Advancement of Nursing 
Science. Pat Underwood reported on the Council on behalf of 
Chair Marti Rice recognizing the Academy for launching the 
Council 15 years ago as a new open membership entity with the 
mission to promote better health through nursing science. She 
noted the awarding of a $15,000 partnership grant to an early 
career nurse scientist, the work of the Science Committee in 
identifying future priorities for nursing science, and the refining 
of the Council’s strategic plan.   
 
I. Report from ANA. Pamela Cipriano provided the report from 
ANA. She emphasized the importance of a culture of safety; 
provided an overview of advocacy activities including the 
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national opioid crisis, staffing’s impact on patient outcomes, gun 
violence; and VA’s full practice authority. Cipriano noted her 
being one of three public advisers to Secretary Burwell for the 
World Health Assembly. She highlighted the ANA’s new strategic 
plan inviting fellows to become involved in its implementation 
and noting the goals to increase the number and engagement of 
nurses with ANA; to stimulate and disseminate and support the 
innovation of nurses; and to engage with consumers as partners.  

 
 
 
 
 
 
 

3. Expert Panel 
Reports. 

A.   Expert Panel on Psych/Mental Health.  Mona Shattell 
highlighted the work of the expert panel including leading the 
policy dialogue on managing pain in an era of opiate misuse and 
members of the expert panel writing letters to the New York 
Times and Huffington Post as individual authors.  She stressed 
the importance of taking more risk, embracing innovation, and 
sharing the great work of nurses. 
 
B.   Expert Panel on LBGTQ. Kevin Mallinson invited new 
inductees to participate in the work of the expert panels.  He 
highlighted two completed policy briefs:  LGBTQ health 
disparities are global concern and Healthcare services for 
transgender individuals. He emphasized the importance of 
collaborating among the other expert panels to optimize fellows’ 
collective expertise and to impact policies to help make change 
in the access to care.  
 

 

4.  New Business Election Results  
Secretary D. Keepnews read the results of the 2016 election: 
Board of Directors: Secretary Mary Foley. Members, Kaye 
Bender, Ellen Olshansky, and Ramon Lavandero.  
Fellow Selection Committee: Richardean Banjamin, Carolyn 
Yucha, Cheryl Taylor and Julie Zerwic. 
Nominating Committee: Jose Alejandro, Mariann Piano, and 
Marla De Jong.  

 
 
 
 
 
 
 
 

5.  Recognitions and 
Announcements 

President Berkowitz thanked the outgoing Board members 
David Keepnews and Julie Fairman and the standing committee 
chairs. She welcomed the new Board members. B. Berkowitz 
thanked the Fellows for their attendance at the Business 
Meeting. There were no additional announcements. 

 

6.  Adjournment  Meeting adjourned at 10:15 AM  
 



 

(1) 

 
 

INDEPENDENT AUDITORS’ REPORT 
 
 
Board of Directors 
American Academy of Nursing  
Washington, DC 
 
 
We have audited the accompanying financial statements of American Academy of Nursing, which comprise the 
statements of financial position as of December 31, 2016 and 2015, and the related statements of activities and 
cash flows for the years then ended, and the related notes to the financial statements. 
 

Management's Responsibility for the Financial Statements 
Management is responsible for the preparation and fair presentation of these financial statements in accordance 
with accounting principles generally accepted in the United States of America; this includes the design, 
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial 
statements that are free from material misstatement, whether due to fraud or error. 
 

Auditors’ Responsibility 
Our responsibility is to express an opinion on these financial statements based on our audits. We conducted our 
audits in accordance with auditing standards generally accepted in the United States of America. Those 
standards require that we plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditors’ judgment, including the assessment of 
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity's preparation and fair presentation of 
the financial statements in order to design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the entity's internal control. Accordingly, we express 
no such opinion. An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of significant accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinion. 
 

Opinion 
In our opinion, the financial statements referred to above present fairly, in all material respects, the financial 
position of American Academy of Nursing as of December 31, 2016 and 2015, and the change in its net assets 
and cash flows for the years then ended in accordance with accounting principles generally accepted in the 
United States of America. 
 
 

 
CliftonLarsonAllen LLP 

Arlington, Virginia 
September 6, 2017



AMERICAN ACADEMY OF NURSING 
STATEMENTS OF FINANCIAL POSITION 

DECEMBER 31, 2016 AND 2015 
 
 
 

See accompanying Notes to Financial Statements.  
(2) 

ASSETS 2016 2015
CURRENT ASSETS

Cash and Cash Equivalents 2,130,905$      2,147,586$      

Investments 443,336 379,279

Accounts Receivable 66,747 61,994

Grants Receivable 55,181             304,320

Prepaid Expenses 60,827 38,100

Total Current Assets 2,756,996        2,931,279        

PROPERTY AND EQUIPMENT
Furniture,  Equipment and Leasehold Improvements 209,290 50,546

Less: Accumulated Depreciation and Amortization (53,827) (33,254)

Property and Equipment, Net 155,463 17,292

OTHER ASSETS
Long-term Investments 2,587,096 2,458,193

Deposits 12,413 12,413

2,599,509 2,470,606

Total Assets 5,511,968$      5,419,177$      

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES

Accounts Payable and Accrued Expenses 177,155$         150,923$         

Deferred Income 198,855 414,126

Total Current Liabilities 376,010 565,049

LONG-TERM LIABILITIES
Deferred Rent 147,994 3,054

Total Liabilities 524,004 568,103

NET ASSETS
Board Designated 381,644 315,739

Undesignated 3,967,869 3,714,550

Total Unrestricted 4,349,513 4,030,289

Temporarily Restricted 638,451           820,785

Total Net Assets 4,987,964 4,851,074

Total Liabilities and Net Assets 5,511,968$      5,419,177$      



AMERICAN ACADEMY OF NURSING
Transforming health policy and practice through nursing knowledge

THE ACADEMY’S MISSION:
Serve the public and the nursing profession by advancing health policy, 

practice and science through organizational excellence and effective 
nursing leadership.

STRATEGIC GOALS 2017–2020

1000 Vermont Ave NW Ste 910 Washington DC 20005 » 202-777-1170 » info@AANnet.org » www.AANnet.org

VALUES
• Diversity and

Inclusivity
• Leadership
• Stewardship
• Transparency

• Civility
• Respect
• Interdisciplinary, evidence-

based approaches to policy
• Health as a basic human right

GOAL 1
Influence the 

development and 
implementation of 

policy that improves 
the health of 

populations and 
achieves health 

equity.

GOAL 2
Influence practice 

design through 
nursing science to 

improve the health of 
populations.

GOAL 3
Position the 

Academy and the 
nursing profession 
to lead change and 

drive policy and 
practice to improve 

health and 
healthcare.

GOAL 4
Assure Academy 

organizational 
excellence, 

communication, 
transparency, 
integrity and 

accountability.



1. Advocate for the voices of consumers and the community
as essential to all decisions related to health care.

2. Advance evidence-based policies that support patient and
family engagement in health care and care decisions.

3. Provide technical assistance and development opportunities in
the area of policy development to assure fellows are “issue ready”.

1. Engage nurses’ participation in the development and
evaluation of payment and care delivery models.

2. Promote the utilization of advanced practice registered
nurses as primary care providers by reducing barriers
to their practicing to the full extent and scope of their
education and license.

3. Support policies and practice design that promotes
registered nurses as clinicians and leaders in care
coordination and primary care.

1. Implement processes for ensuring that RNs are
appointed to government positions and governing
boards of health-related organizations, commissions,
and councils.

2. Determine Fellows and Council members’ current
participation and interest in serving on boards,
commissions and councils.

3. Provide technical assistance and development to
Fellows and RNs who want to serve in leadership roles.

4. Build relationships and collaborate with other
organizations for leadership development.
5. Build the membership to include fellows with diverse
areas of focus, expertise in policy and leadership
experiences.

Position nurses to lead change to improve health and health care and 
drive policy.

Influence practice design through nursing science to improve the health 
of populations.

Influence the development and implementation of policy that improves 
the health of populations and achieves health equity.

GOAL 3:

 GOAL 2:

GOAL 1:

STRATEGIC GOALS & TACTICS

4. Build relationships and create collaborations with other
organizations for a bigger impact on the societal
determinants of health.

GOAL 4:
1. Implement annual board self-evaluation
2. Implement annual CEO review
3. Communicate with Fellows about the oversight of

Academy functions and programs.
4. Actively engage Fellows in the Academy initiatives.

Assure Academy organizational excellence, communication, 
transparency, integrity and accountability.

5. Communicate with external stakeholders.
6. Strengthen the Academy’s commitment to diversity and
inclusion.
7. Align the work of the expert panels with the strategic
priorities of the Board.



 
American Academy of Nursing  

Council for the Advancement of Nursing Science 
 

2016-2017 
 

Marti Rice, Chair 
 

During 2016-2017, the Council for the Advancement of Nursing Science accomplished the following: 

• Welcomed a new manager, Ms. Rachael James. Her comprehensive knowledge of professional organizations, 
management, and operations has improved CANS communications, workflow, and support services. 

• Updated the Strategic Plan for 2017-2020 during the annual retreat on March 1.  Three Key Strategies guide the 
work of the Leadership Council:  Serve as a vehicle to engage members & partners to advance nursing science; 
Consistently & clearly communicate our unique value to nurse scientists; Improve inter/intra-organizational 
effectiveness & transparency. Posted draft on the website for member input prior to finalizing. 

• Dr. Nancy Redeker was elected as the new Chair-elect this spring and will begin her term in October. She will 
also become chair of the Science Committee. 

• In May, the Science Committee launched a new web feature on the CANS website called “spotlight on our 
scientists”. Nurse Scientists with expertise in precision health are highlighted on the CANS webpage.  This is an 
ongoing feature and will highlight nurse scientists in various fields quarterly. 

• Added a Membership Committee to the Standing Committees of the organization in order to focus on increasing 
membership.  Increased institutional members by 600%.  Individual membership continues to maintain 2016 
levels with 734 members. 

• An Early Career Special Interest Group, under the co-leadership of Dr. Windy Alonso and Dr. Breanna Hetland, 
was created to address the needs of all levels of students, post doctoral fellows, and individuals in their first 
employment following completion of their PhD or post doctoral fellowship. 

• The Program Committee is developing a more specific process to include Special Interest Groups within the 
structure of the organization.  Special Interest Groups (SIGs) are designed for individuals with similar interests 
who are members of CANS and who seek the opportunity to network with colleagues from across the country, 
whether this networking is achieved via face-to- face communication or through virtual technology. Current SIGs 
include the Editors SIG and the Early Career SIG. 

• The Science Committee developed a list of science priorities including global health, precision health, big 
data/informatics, and determinants of health.  For each of the priorities, the committee compiled a brief state of 
the science that was submitted to the Academy Board.  The Committee also submitted a manuscript to Nursing 
Outlook published in July: https://www.ncbi.nlm.nih.gov/pubmed/28711216 

• Presented a webinar on “National Institute of Nursing Research Opportunities Funding Opportunities for 
Training and Career Development” featuring Dr. David Banks that was planned and implemented by the Early 
Career SIG.  The webinar was fully subscribed within 2 weeks. 

• The Operational Principles, Policies, and Guidelines Committee is compiling a Policies and Procedures manual to 
guide the work of the organization. 

• The Partnership Task Force has continued work on the Alliance for Nursing Science designed to establish a 
strategic alliance with other organizations that have research as part of their mission in order to promote 
nursing science and research career development.  This alliance will enable organizations to come together in 
collaborative action with the Leadership Council to discuss research-related issues and concerns and advocate 
for nursing science. The purposes and outcomes for the Alliance were developed and approved. 

• Held the biannual Advanced Methods Conference on Oct. 4 & 5, 2017. The conference topic was pragmatic 
trials. Keynote speaker was Dr. Russell Glasgow. 

• Issued Call for Synthesis Papers for the 2018 State of the Science Congress.  Information can be found on the 
Council website. 

https://www.ncbi.nlm.nih.gov/pubmed/28711216


American Academy of Nursing 
Development Committee Report 

 
2016 - 2017 

Robert Hess, Chair 

 

The Development Committee is proud of the significant fundraising progress made by 
Academy fellows in 2016 and thus far in 2017. For example, the number of President’s Circle 
members—individuals who have contributed at least $1,000 to the Academy over the year--grew 
from 148 in 2015 to 156 in 2016. The Institute for Nursing Leadership increased the total amount 
it raised by 57.7 percent while Raise the Voice, in its first full year as a restricted fund, tripled its 
number of donors compared to 2015.   

Heading into 2017, the Development Committee was tasked with improving the 
Academy’s culture of philanthropy and encouraging more fellows to participate by making gifts 
at an amount that is meaningful to them. Under the leadership of Chair Robert Hess, the 
Academy increased the average donation amount by 17 percent and the total amount raised by 
47.5 percent. The number of President’s Circle members also has increased significantly. 
Currently, the number of President’s Circle members totals 133 individuals; this is an increase of 
35.7 percent compared to last year.  

New giving categories in addition to the President’s Circle were created in 2016 to 
recognize individuals’ commitment to philanthropy at certain levels. The Vision Society, for 
example, recognizes fellows who generously have donated a total of $25,000 or more over the 
past ten years; the Founder’s Circle recognizes gifts of $5,000 or more in one year; and the 
Leadership Circle recognizes gifts of $2,500 or more in one year.  

The Development Committee would like to see the number of fellows making gifts 
continue to grow to support the Academy’s important policy work at the national level. In 2014, 
a fundraising analysis of the Academy and survey of Academy fellows by an outside consultant 
found that 27% of fellows said that the Academy was one of their top philanthropic priorities. In 
2016, the Development Committee improved our fellow giving percentage by nine-tenths of a 
percentage from 14.5 to 15.4 percent. That means that there are many fellows who are inclined to 
give but have not yet.   

Undoubtedly, the Academy has untapped fundraising potential that could take us to the 
next level in our ability to impact policy to improve the health of the nation. That potential is in 
this room. If you haven’t made your 2017 contribution, at a level that is meaningful to you, 
please do so. A member of the Development Committee is eager to talk with you during the 
conference and welcomes your gift.  The Academy’s Development Manager, Joshua Phoebus, is 
also on site and is available to let you know how your gift can make a difference.   

 



 
 

Diversity & Inclusivity Committee  
2017 Report to the Board of Directors  

Board Liaison: Linda Scott; Staff Liaison: Jocelyn Cunic 
Report Date: September 2017 

 
D&I Committee Members: E. Michele  Richardson-Chambliss (Chair), Norma Cuellar (Co-chair), Liana Orsolini, 
Laura Hein, George Zangaro, Donna Zucker, G. Rumay Alexander, Georgia Narsavage, Jana Lauderdale, Virginia 
Adams, Teddie Potter, Jacquelyn Taylor, and Robert Atkins  
 

 “The American Academy of Nursing (AAN) is committed to serve the public by advancing health policy and practice 
through the generation, synthesis, and dissemination of nursing knowledge.  As leaders in advancing health policy to 
promote health for all populations, AAN is committed to modeling diversity and inclusivity in all aspects of our 
organization’s performance”. Excerpts from Proposed 2016 AAN Diversity & Inclusivity Statement 

 
Report in Brief: 
D & I Committee Accomplishments since last board report in 2017: 

• Committee preparing for open forum update meeting and face-to-face business meeting during AAN 
annual conference 

• Committee is working on charter for submission and approval to AAN board in October 2017. 
• Assessed AAN Demographical data for the last three year and will provide recommendations by 

October AAN Conference meeting 
• To support and enhance the committee’s activities the members formed into the following organized 

workgroups which aligns with the committee’s strategic plan: 
1. Education and Training 
Line of responsibility of Group: Identify and implement educational activities aimed at enhancing 
AAN membership’s awareness of how to strive for inclusive excellence 
2. Retention and Engagement 
Line of responsibility of Group: Identify strategies to enhance retention and engagement of new 
and existing AAN fellows 
3. Recruitment, Orientation and Onboarding New Fellows 
Line of responsibility of Group: Assess current processes and identify strategies for future 
enhancements 
4. D & I Committee Operations 
Line of responsibility of Group: Revise Committee documents as needed, establish committee 
meeting agenda and minutes, interface with AAN office, prepare board reports, enhance current 
strategic plan document and facilitate meetings 

Plan: The workgroups will develop SMART goals and action items for implementation during the 
next 12 months. 

 
Respectfully Submitted, 
 
Dr. E. Michele Richardson-Chambliss 
 
Dr. E. Michele Richardson-Chambliss, DNP, MS, RN, FAAN 

 



 
 

Fellow Selection Committee 2017 Report  
Submitted by Joan Shinkus Clark, Chair &, Judy Beal, Co-Chair 
Advisor: Susan Dean-Baar; Board Liaison: Karen Cox; Staff: Kaylin Hickman 

 
 
Fellow Selection Committee Roster:  
Susan Apold, Judy Beal, Richard Benjamin, Joan Shinkus Clark, Rose Constantino, Susan Dean-Baar, Anne Gross, Janice 
Humphreys, Susan Lacey, Angelica Millan, Nora Montalvo-Liendo, William Puentes, Jane Swanson, Cheryl Taylor, Kenneth 
White, Carolyn Yucha, Donna Zazworsky, Julie Zerwic, Lin Zhan 
 
Brief summary update: 

• The Committee met in Washington, DC, on April 19 - 21, 2017 and reviewed 270 applications which included 
candidates from academic, service, and policy sectors, as well as those with blended roles. This was down by 20 
applications over the previous year. 

• 172 were accepted for induction, from US as well as international locations, representing a 64% acceptance rate.  
• There were more academic representatives elected this year than those in practice (as in most years preventing a mix 

among each of the dyads appointed for reviews. The committee recommends that the board and nominations 
consider some strategies for future elections to ensure more of a balance in elected representatives. 

• The meeting was expedited this year by a process improvement in that the chairs met to do their consensus scoring 
in advance of the meeting and then provided the review dyads with areas where there were discrepancies with the 
ratings done by the review dyads. This gave the reviewers some time to look at their ratings in advance and be 
prepared to add individuals to the discussion or in advance reach consensus with the chairs’ scores.  This allowed 
for a smoother process for active discussion of candidates and expedited the process for those where there was 
complete agreement on the ratings by both sets of reviewers. Dyads also seemed better prepared to discuss their 
applicants, perhaps a result of more time to prepare those that they may not have been prepared to review, but also 
of the efforts to provide a comprehensive orientation.  As a result, the meeting flow was greatly enhanced, which 
left ample time for active discussion of continuous process improvement on the last day of the meeting. 

• Complex issues remain around interrater reliability around discerning the applicant’s role on teams, their impact in 
international work and consultation, and categorizing applicants with a lot of cross-over between policy, academia 
and practice. 

• The committee is supported by Kaylen Hickman and Jocelyn Cunic who do phenomenal work organizing the 
number of applications and managing all aspects of the process to facilitate the work of the chairs and the 
committee members as well as fielding numerous inquiries from applicants and sponsors. Karen Vasilak’s 
coordination of all the meeting details facilitates the ability of the committee to focus on the work at hand.  We 
would also like to acknowledge the support and contributions from Susan Dean-Baar who served as the advisor to 
the committee this year and Karen Cox as our board liaison. We could not do the work without this strong support.  
 

The members of the Committee appreciated the opportunity to participate in this important function for the Academy and 
look forward to the induction of the next class of Fellows. 
 
 



American Academy of Nursing 
 Institute for Nursing Leadership 

 
Report 2016-2017 

 
Stephanie Ferguson, Chair 

Sheila Burke, Co-Chair 
 
The Academy’s Institute for Nursing Leadership has been very active and productive in 2016-2017. 
Members of the National Advisory Committee include: Sheila Burke, Colleen Conway-Welch, Darlene 
Curley, Patrick DeLeon, Joanne Disch, Karen Drenkard, Jeanette Ives Erickson, Julie Fairman, Stephanie 
Ferguson, Alicia Georges, Catherine Gilliss, Jennie Chin Hansen, Emily Haozous, Jan Heinrich, Ada Sue 
Hinshaw, Bill Holzemer, Patricia Horoho, Pamela Jeffries, Randy Jones, Miyong Kim, Ramon 
Lavandero, Diana Mason, Angela Barron McBride, Antonia Villarruel, Rita Wray, and Louise Woerner. 
Ex-Officio members include Bobbie Berkowitz (President, Academy); Cheryl Sullivan (CEO, Academy).  
 
Key achievements: 

• Strategic planning meeting was held in DC on March 12-13, 2017, to refine INL goals. 
• Secured funding through the generosity of fellow Colleen Conway-Welch who gave a matching 

gift of $50,000 to the INL to advance the work to strategically position nurses to lead change; 
fellows and supporters of the Academy including all members of the National Advisory Council 
exceeded the match. 

• Planned and implemented a third Leadership workshop October 5; mini-mentoring sessions on 
reaching the next level of executive leadership were a benefit for registrants. 

• Continued the web publication of the Essay Series (now totaling 13 essays) for just-in-time 
learning focusing on board development and leadership.  

• Piloted a “wisdom circle” of fellows, chaired by Catherine Gilliss, who have successfully served 
on high impact policy boards to serve as coaches for newly appointed fellows to support their 
preparation and ability to make an impact through their appointments.  

• Identified fellows who are holding significant elected positions throughout the nation.   
• Developing an evaluation plan for monitoring the appointments and effectiveness of fellows on 

boards. 
• Identifying INL initiatives that lend themselves to possible funding. 

 
Fellows appointed to board positions to date: 

• At this point in time, 376 fellows serve on boards, commissions or councils at the state or national 
level; 

• 46 states are represented by fellows who serve;  
• 55 unique boards at federal level have fellows who serve; 7 international boards, 399 national 

boards; and 255 boards at the state level.  
 

What can each Fellow do to move forward this initiative? 
• Update online profiles so we can benchmark accurately, monitor our progress, and use 

experienced Fellows to support those organizations at the international, national and state level 
with new appointments. 

• Contribute to support INL because it is necessary to have matching funds to be eligible for 
various funding opportunities.  

 
For more information, visit the Institute for Nursing Leadership on the American Academy of Nursing’s 
website http://www.aannet.org/initiatives/institute-for-nursing-leadership. 

http://www.aannet.org/initiatives/institute-for-nursing-leadership


  

Page 1 of 5 
 

ANA Report to the American Academy of Nursing 
October 2017 

ACA Repeal & Health Care Reform 

ANA remains intensely engaged in the twists and turns of the ongoing health care reform and 
ACA-repeal debate. We continue to work closely with our partners and allies in the provider 
and patient communities and to speak out against current efforts to reform our nation’s health 
care system. Many of our efforts have garnered high-profile media attention. Due to our 
efforts, members of Congress have recognized the critical voice of nurses in this ongoing 
debate, with Senators Claire McCaskill and Debbie Stabenow thanking nurses directly for 
speaking out. As of this writing, ANA is gratified that the harmful Graham-Cassidy proposal—
which would have been devastating to millions of the nation’s most vulnerable patients—will 
not come to a vote. ANA is calling for bipartisan solutions that put patients first, which includes 
preserving the protections gained under the Affordable Care Act and stabilizing insurance 
markets. To stay engaged, see our new Capitol Beat Blog, our Health Care Reform webpage 
(nursingworld.org/healthcarereform), and follow @RNAction, @ANAPresident, and 
@MarlaJWeston on Twitter.  

Responding to Current Events 

 Speaking Out Against Workplace Violence: ANA called for action in the wake of the 
August release of shocking video of a violent interaction between Salt Lake City Police 
and Utah nurse Alex Wubbels. In our statement, ANA called for the Salt Lake City Police 
Department to conduct a full investigation, make amends to Nurse Wubbels, and take 
action to prevent future abuses. In 2015, ANA adopted a policy of “zero tolerance” for 
workplace violence. ANA’s response to the incident was covered extensively in the 
Washington Post story “What’s one of America’s most dangerous jobs? It’s not what 
you think.” At the time of this writing, Salt Lake City’s mayor and police chief issued 
formal apologies. ANA will continue to promote a culture of safety in health care in 
which violence against nurses is not tolerated.  

 ANF Disaster Relief Fund: With disasters such as Hurricanes Harvey and Irma affecting 
our communities this fall, the American Nurses Foundation has created a Disaster Relief 
Fund, which will support nurses in their disaster response and recovery efforts in 
southeastern Texas, the Virgin Islands, Florida and other states affected by the recent 
disasters.  One-hundred-percent of the funds raised will be distributed to charities on 
the ground to benefit those in need. Donate here: 
https://www.givedirect.org/donate/?cid=1680  

Key Meetings & Conferences 

2017 ANCC Magnet Conference: Despite Hurricane Harvey, Houston is ready to host the largest 
nursing conference in the United States: the ANCC National Magnet Conference, set for 
October 11-13, 2017 More than 9,000 nurses are expected to attend and partake in over 150 
sessions on timely nursing topics. Guest and keynote speakers include:  

 Carolyn Jones, Author & Filmmaker 

https://www.givedirect.org/donate/?cid=1680
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 Faith Roberts, MSN, RN, CRRN, director of Magnet®, Professional Practice, and Carle 
Foundation Hospital and Carle Physician Group in Urbana, IL 

 Jonathan Godfrey, RN, CMTE, inspirational speaker  
The Magnet Conference always includes a community outreach activity. This year, it’s especially 
meaningful. Thank you to all who are volunteering with Rebuilding Together—Houston at this 
critical time.  
 
2017 Membership Assembly: ANA’s highest governing body, Membership Assembly, met June 
9 & 10 in Washington, DC. The event was preceded by ANA’s largest-ever Hill Day, in which 430 
nurses from 48 states held over 300 meetings with members of Congress and their staff to 
advocate on key issues, with a major focus on protecting all patients' access to affordable, 
quality health care. In the same vein, Assembly representatives formally went on the record as 
firmly opposing the AHCA and directed the ANA board to continue to aggressively oppose the 
legislation as passed by the U.S. House of Representatives on May 4. In another action, the 
body adopted several bylaws, including one that expands the total number of voting seats to 
the Assembly and another that allows C/SNAs to include non-RNs, such as LPNs and respiratory 
therapists, in their membership—with no ANA membership status. Finally, representatives 
elected four members to the board of directors; terms of service begin January 1, 2018: 

 Vice President Ernest James Grant, PhD, RN, FAAN, North Carolina Nurses Association 

 Treasurer Jennifer Mensik, PhD, RN, NEA-BC, FAAN, Arizona Nurses Association 

 Director-at-Large MaryLee Pakieser, MSN, RN, FNP-BC, ANA-Michigan 

 Director-At-Large, Recent Graduate Amanda Buechel, BSN, RN, ANA-Illinois. 

Health Policy & Advocacy  

 Medicare IPPS Final Rule: Staffing Measures: On August 2, the Centers for Medicare 
and Medicaid Services (CMS) published the Medicare Inpatient Prospective Payment 
System (IPPS) rule, effective Oct. 1, 2017. ANA submitted a comment letter on the 
proposed Medicare IPPS rule to CMS on June 13, which strongly endorsed the inclusion 
of two nursing staffing measures. ANA also submitted a separate comment letter 
focused solely on the inclusion of these staffing measures; this letter included 26 co-
signatories. Unfortunately, CMS elected not to include the two nurse staffing measures 
in the final rule. CMS did, however, allow for the possibility that these two staffing 
measures could be included in the IQR Program and Hospital Compare for FY 2019 
and/or subsequent years. Despite this setback, ANA is developing a coordinated 
strategy to ensure collaboration with nursing orgs as well as the consumer groups who 
support the inclusion of these important measures in order to ensure that we 
strengthen our position going into the comment period for the proposed IPPS rule for FY 
2019.    

 Statement in support of equality and human rights for the LGBTQ community: Recent 
administrative statements regarding transgender individuals in the military as well as 
Department of Justice arguments stating Title VII of the Civil Rights Act of 1964 does not 
cover employment discrimination based on sexual orientation critically undermine 
advances made in supporting the equality, human rights and dignity of the LGBTQ 
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community. ANA opposes any action that erodes the integrity and human rights of any 
person and will fervently strive to protect and preserve the rights of vulnerable groups. 
 

 Legislation Watch: ANA is working to advance and build support for the Home Health 
Care Planning Improvement Act (S. 445/H.R.1825) and the Title VIII Nursing Workforce 
Reauthorization Act of 2017 (H.R. 959). We also will work to reintroduce safe staffing 
and safe patient handling & mobility legislation Congress’ attention is no longer 
consumed by the health care reform debate.  

 ANA Opposes President Trump’s FY 2018 Budget Proposal: President Trump’s fiscal 
year (FY) 2018 budget proposal, released May 23, calls for drastic cuts that would, if 
implemented, weaken our nation’s health care system. For example, President Trump 
calls for a 64-percent cut in funding to Title VIII nursing workforce development 
programs, which provide the largest source of federal funding for nursing education. A 
cut of this magnitude would hamper efforts to address critical faculty shortages and 
recruit new nurses into the profession. 

 Substance Use Disorder (SUD) Position Statements: ANA recently revised and endorsed 
position statements addressing non-punitive treatment of SUD. The ANA Board of 
Directors recently adopted a revised position statement, “Non-punitive Treatment for 
Pregnant and Breast-feeding Women with Substance Use Disorders,” which reinforces 
ANA’s position on the rehabilitative treatment of substance use disorder as a disease in 
women who are pregnant or breast-feeding and supports the efforts of RNs to 
encourage women to seek prenatal care and treatment for substance use disorders. 
ANA also strongly supports alternative-to-discipline programs that facilitate 
comprehensive monitoring and support services to reasonably assure the safe 
rehabilitation and return of nurses challenged with substance use disorder to their 
professional communities. ANA officially endorsed the Emergency Nurses Association 
(ENA) and the International Nurses Society on Addictions’ (IntNSA) joint position 
statement Substance Use Among Nurses and Nursing Students. 

Spotlight: Healthy Nurses 

 2017: Year of the Healthy Nurse: ANA’s “Year of the Healthy Nurse” is in full swing. Each 
month, we have highlighted various health, safety, and wellness topics important not 
only to nurses, but to their co-workers, families, patients, and the communities in which 
they live, work, and play Topics for the final months of the year include: 

OCT:   Infection Control, Immunizations; Moral Resilience & Moral 
Distress 
NOV:   Mental Health; Wellness 
DEC:   Healthy Eating & Healthy Holidays 

 Healthy Nurse, Healthy Nation™ Grand Challenge: On May 1, the ANA Enterprise 
officially launched the Healthy Nurse, Healthy Nation™ (HNHN) Grand Challenge, 
designed to transform the health of the nation by improving the health of America’s 3.6 
million registered nurses. To date, 225 state nurses associations, nursing specialty 
organizations, hospitals, nursing schools, healthcare organizations and other employers 
of nurses have signed up as partners and committed to a variety to health goals. Both 
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individuals and organizational partners can get information and sign up for the HNHN 
Grand Challenge by visiting www.healthynursehealthynation.org. Sage Products (a part 
of Stryker Medical) is a corporate sponsor of the HNHN Grand Challenge. 

KEY WORK GROUPS & PANELS 

 Connected Health/Connected Care Panel: Recently approved by the ANA board but not 
yet announced (at the time of this writing) is ANA’s newest panel. This group will 
evaluate and update ANA’s 12 “Core Principles on Telehealth” from the lens of 
“Connected Health” and “Connected Care,” which are broader concepts than simply 
telehealth and include remote patient monitoring and secure email communication 
between clinicians and their patients. The call for participants will go out next month, so 
stay tuned. 

 Moral Resilience Professional Issues Panel: Work is ongoing for the Moral Resilience 
Professional Issues Panel, convened by ANA’s Center for Ethics and Human Rights. The 
panel’s charge is to identify and create policy on current and potential strategies to 
strengthen moral resilience as an antidote to moral distress, assess availability and 
scalability of resources that contribute to moral resilience, and identify strategies that 
could strengthen the “voice” of the nurse across care settings. The panel will conduct its 
work over a six-month period. 

 Palliative and Hospice Nursing Professional Issues Panel: ANA and the Hospice & 
Palliative Nurses Association (HPNA) have partnered to issue the “Call for Action: Nurses 
Lead and Transform Palliative Care.” This document supports the belief that seriously ill 
and injured patients, families, and communities should receive quality palliative care in 
all care settings. You can access the document here: 
http://nursingworld.org/CallforAction-NursesLeadTransformPalliativeCare.                 

Awards & Recognition for Nursing 

 ANA President Named to "Most Influential” List: For the third consecutive year, ANA 
President Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN, has been named one of Modern 
Healthcare’s “100 Most Influential People in Healthcare.”  This awards and recognition 
program honors individuals in health care who are deemed by their peers and an expert 
panel to be the most influential individuals in the field. Modern Healthcare honored Dr. 
Cipriano on both the 2015 and 2016 “100 Most Influential People in Healthcare” lists as 
well as the “Top 25 Women in Healthcare” list in 2015.  

 ANA Center for Ethics and Human Rights Recognized with Prestigious Award: ANA’s 
Center for Ethics and Human Rights has been honored with a Cornerstone Award from 
the American Society for Bioethics and Humanities (ASBH). The Cornerstone Award is 
the highest honor given for enduring contributions by an institution to the fields of 
bioethics and/or the medical humanities. ANA Senior Policy Advisor Liz Stokes, JD, RN, 
and the Center and the Ethics Advisory Board will receive the award on October 20th 
during the ASBH annual meeting.   

 ANA President Elected First Vice President of ICN Executive Board: ANA President Pam 
Cipriano was elected as First Vice President of the International Council of Nurses (ICN) 
Executive Board during the ICN Congress, held May 27 to June 1 in Barcelona, Spain. 
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More than 8,000 nurses from around the world met to discuss global health care 
priorities and share knowledge during the Congress. As a member of the ICN Executive 
Board, Cipriano will help represent the nursing profession worldwide. 

New Resources 

 ANA and CDC Release White Paper on Nurses’ Role in Antibiotic Stewardship: ANA, in 
collaboration with the Centers for Disease Control and Prevention (CDC), released a 
white paper detailing how nurses can significantly impact patient safety through 
improved antibiotic use. The paper outlines four key areas in which nurses can play a 
critical role in antibiotic stewardship: improving antibiotic use at bedside, improving 
nurses’ participation in antibiotic use activities, education and training, and engaging 
nursing leaders in stewardship efforts. 

 ANA Member App: You can now access all the information from the ANA Community 
site on your mobile device through the new ANA Member app, which has over 2,000 
downloads to date. Available on Apple and Android smartphones and tablets, the app 
lets you participate in discussions, share resources and catch up on the latest nursing 
news. You can also search and connect with other members from across the country, 
Learn more at http://community.ana.org/mobileapp. 

 From NursesBooks.org 
o Nightingale’s Vision: Advancing the Nursing Profession Beyond 2020: This 

publication draws on feedback from a representative sample of nurses about the 
recommendations made by the former Institute of Medicine (IOM; now the 
National Academy of Medicine), and the ways in which Florence Nightingale's 
vision aligns with those recommendations. 

o Anatomy of a Super Nurse: The Ultimate Guide to Becoming Nursey: Takes a 
deep dive into nurses’ pivotal first year and answers the questions that new 
nurses have but don’t always think to ask. 

o Nursing’s Leading Edges: Advancing the Profession through Specialization, 
Credentialing, and Certification: Helps nurses understand the definitions, 
standards, rules, and regulations involved with specialization, credentialing, and 
certification in the field of nursing. 

 ANCC National Health Care Disaster Certification™: ANCC is proud to introduce the first 
inter-professional disaster certification, which verifies competency in all phases of the 
disaster cycle. This certification will demonstrate your readiness to respond in the face 
of a disaster.  
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